What Is BizPlan?

BizPlan is a Section 105 Medical Reimbursement Plan.  With BizPlan you can deduct 100% of your family health insurance premiums, PLUS all uninsured medical expenses, dental and vision care expenses, employee disability insurance, and term insurance premiums.  

Many business owners believe that they can already deduct 100% of their health care costs.  Not true, unless they have signed on with BizPlan.   


The bottom line? A real 100% deduction for your family’s medical costs.  Savings in excess of $2,500 each year! 

 

BizPlan offers: 

· 100% deduction of all health insurance premiums, including long-term care and spouse’s disability policies.   Also includes Cancer Insurance for eligible employees and Term Life Insurance premiums (up to $50,000 in coverage). 

· 100% deduction of all uninsured medical, dental and vision expenses.  

· Significant reduction of federal, state, and self-employment taxes. 

· Convenient and exclusive Benefits Card . 
· An industry exclusive Audit Guarantee. 
· Savings Guarantee - receive 100% refund of your enrollment fee if you do not deduct at least $2000. 

· Money Back Guarantee 

· An optional Payroll Administration feature. 

· Complete documentation and compliance with the IRS, DOL, and ERISA. 

· Timely mailing of year-end summary statements which are required for tax preparation. 

· Support and guidance via our toll-free hotline. 


BizPlan's Unique Audit Guarantee 
BizPlan will support and assist any enrolled client who has adhered to our Plan procedures and parameters and has their Employee Benefit deduction challenged by the Internal Revenue Service.  In addition, if all procedures were adhered to , BizPlan will assume financial responsibility for any penalty and/or interest resulting from an audit as it pertains to BizPlan. 

Our Audit Guarantee is far more robust than our competitors.  We guarantee the entire plan operation, not just the documentation. 

What is Section105? 
Section 105 of the IRS regulations allows for reimbursement of medical expenses under an employer-sponsored health plan. There are various types of Section 105 plans including: Health Reimbursement Arrangements, Medical Expense Reimbursement Plans, Accident and Health Plans, etc. 

In this section we are going to discuss the portion of Section 105 plan as it pertains to an Accident and Health Plan.  

The IRS affords for an Accident and Health Plan pursuant to Section 105 of the Tax Code. This type of Plan encompasses Revenue Ruling 71-588, is supported by Letter Ruling 9409006, and meets the compliance regulations of other government agencies including the Department of Labor (DOL) and the Employee Retirement Income Security Act (ERISA).  

The concepts surrounding both the rulings and the code allow for a self-employed individual to employ his/her spouse who is active in the business, and to offer that employed-spouse a medical benefits package. The benefits offered cover the employee, the employee’s spouse, and the employee’s dependents. 

In reality, this allows the self-employed individual to deduct 100% of his/her family’s health costs from federal, state, and FICA/Medicare taxes. Standard tax law allows only for healthcare premiums to be deducted at 100% from federal and state taxes, leaving a substantial amount of potential tax savings on the table. 

 

